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[8] SDG8: DECENT WORK AND ECONOMIC GROWTH

[8.2] Employment practice
[8.2.8] Employment practice appeal process

Regulations of HR Management Letter Example
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Description:

Universitas Indonesia has a process for employees to appeal on employee rights and/or pay. The rights of UI
workers are listed in Chapter X of Rector’s Decree No. 33/2018 about Human Resource Management. One of
the benefits listed is workers’ remuneration.

Employees, through the head of their work unit, are able to express their question or to appeal about their rights



and obligations that they receive. The head of the work unit should write to the Vice Rector/Directorate that is
responsible for the Human Resource Management about the question or the appeal. After receiving the letter,
Directorate of Human Resource Management (Direktorat Sumber Daya Manusia/DSDM) will do the workload
and position analysis. With the available data, the directorate will be able to accept or to refuse the appeal. The

decision to accept or to refuse the appeal is determined by the
analysis result of position, organizational structure and governance, and positional evaluation in each unit.

Evidence Link :
1. Regulations of HR Management, peraturan manajemen SDM



