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THE Impact Rankings Questionnaire

University Universitas Indonesia
Country Indonesia
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[8] SDG8: DECENT WORK AND ECONOMIC GROWTH

[8.2] Employment practice
[8.2.5] Employment practice equivalent rights outsourcing

1. Equal Rights for Outsourced Cleaning Service in Ul Campus

DOKUMEN PERUBANAN SURAT PERIANIAN KE 3 4 | Penyedia jasa wajib membayarkan BIFS | Pelanggaran terhadap kewajiban i Penyedia
Tangosl 20 Jomouri 3120 ketensgakerjoan  melipot Jaminaa Hari | Jasa diberikan sandsi
Rk ’“:':','.‘_"\“I‘L'“: ':'.l.f?'ff',“ KE | Tua, Jaminan Kecelakaan Kerja, dan 1 Surat Peringatan
Targgal 27 Desember 2019 . -
) Tuminan Kematian, Jaminen Pensiun) serta | 2 Tagihan Pembayaran perusahain penyedia
SURAT FE ltJ ANIIAN
Tt i s membayarkan BIPS kesehatan sesuai Jasa helum dapat dibayarkan oleh UI
erianns despan keteuan yang berlakoy, sampai dengan kewajiban pembayarin
PENG 5
KAMPUS Ul DEROR e I:;I; ‘Klt.:u}:\k:: L AM SERTA L UAR o DU BPIS pekera selesas dibayarkan
KAMPUS Ul SALEMBA ' ’
3 Atas keterlunbatan pembayaran EFJS
Pada hari ind, tanggal 20 Januari 2020, bertempat di Depok, kan yang bertands tisgan di '
— e tersebut, Penvedia Jusa dikenakan denda
. .
I, UNIVERSITAS INDONESIA. diwakili oleh Teguh lman Santoso, ST, MT. selaks sebesar 100 % per bulan das kewsjiban
Pejabat Perubuat Komsitmen Universi pembayaran BPJS yang behum dibayarkan.
na Ur % ndo
kasta, berd. af Surat K
i PP 5 | Penyedia jasa wapb Pelanggaran terhadap kewajiban mi Penyedia
A membenkan membagikan kartu BPJS Jaga diberien sanks)
L PT SAPTA SARANA SEJANTERA, 4 Bambang 1. Sutedjo, Dircktur
Utams, yang berkedaduka - o Thamsin City Lastai § Hiok wajib paling lambat ] (dua) bulan setelah |1 Surat Peringatan
U3 No. 26, 27. 32, 1 e Boulevand, Kelw n Melati, Tansh Abang - " - )
. SR B “Lh:w; penendatangen Kontrak: 1 Tagihan Pembayaran perasahasn penyedia
M. Addal Gapali, S Jasa bidlin ke-3 dan setensnya belum dapat
en 1k 3 Ni
o 18 . dibayarkan oleh Ul sampai dengan
B o N fevjibis menbaglian ity BPIS
4 selangatnya discbut “FENYEDIA™,
o nekerin aeleant dihaikan

Letter of Agreement for Outsourced Cleaning Service

No, Keterangan Koordinator Administrasi Supervisor Tim Leader Gondola Man g (cl;:)h
Gaji/upah
1 |GanPokok Rp 4412211164 | Rp 4.412.211,164 | Rp 4.412.211,164 | Rp 4412211,164 | Rp 4412211164 [Rp  4.412
Sub-Total| Rp 4412211164 | Rp 4.412.211,164 | Rp 4.412.211,164 | Rp 4.412211,164 | Rp 4412211164 |Rp 4412
InsentifTunjangan
2 |Tunjangan Jabatan Rp  400.000,000 [ Rp  200.000,000 [ Rp  250.000,000 | Rp  200.000,000 [ Rp  100.000,000 | Rp
3 |Tunjangan Har Raya Rp 367684264 | Rp 367684264 |Rp 367684264 | Rp 367684264 |FRp 367684264 (Rp 367
Sub-Tetal| Rp 767684264 | Rp 567684264 | Rp 617684264 | Rp 567684264 | Rp 467684264 | Rp 367]
Total Biaya Per Tenaga Kerja Rp 517989543 | Rp 497989543 | Rp 5.029.80543 | Rp 4.979.89543 | Rp 4.679.89543 | Rp 417
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Outsourced Cleaning Service Remuneration Policy

2. Equal Rights for Outsourced Security Workers in Ul Campus

§. Membenkan Jamman Sosil Tenaga Kena (Jamsostek)/(BPIS
Ketenagakerjaan) untuk setiap anggota satpam yang dipekerjakan, meliput
Jaminan Penstun (P), Jaminan Kematian (/K m), dan Jaminan Kecelakaan
Kena (JKK), serta BPJS Kesehatan yang dibayarkan sesua dengan ketentuan
BPIS , dengen rincian :‘

n
ProporsiDara Ulyang  Danadari ~ Tofal yaug arus
Jenis BPJS Difitipkan ke Personil dibayarkan ke
Perusahaan Alihdaya BPJS
KERANGKA ACUAN KERJA ‘ 7 Wi I
PENGADAAN PERSONIL TENACA SATUAN PENCAMANAN ALTH Jaian Kesehatan 4o THP 1% THP S THP
DAYA Jaminan Kematin 03%THP : 0% THP
UNIVERSITAS INDONESIA
TAHUN2021 Jaminan Recelakaan Kerja 0,4% THP - 0,24% THP
Jaminan Hart Tua 3,7% THP 2% THP 5,7% THP
Kemmngka Acuss Kerja Pesgadaan Personil Tenaga Sasun Pesgamanss (Satpam) Alib Daya Jamlmﬂ Pmsiuﬂ 2% THP I% THP 3% THP

{Desourcing) Uiniversites Indanesia 300 |

TOTAL 11,89% THP
THP = Take Home Pay

Terms of Reference for Qutsourced Security Workers of Ul Campus

HARGA PERSOMNIL
E PERSONTIL SATLEAM PERMGAMARNARM AL TH DA s, RO TN LT
T AHLIN AUNGGARDSM 200019
Tensges Tenaga Personial
P S
S - = Al brasi S tpa
Gajilirpah
1 Gag Polook | g 3872.ss5100 |Rp 387z ss1.00 |Rp 3EFz.ssi1 o0
Sub-Total | Rp 3.8672.551 .00 Rp . 872.551,.00 Bp 3. EF2. 551 /000
B kS
2 TsGargesr Jabe b Rp 150 . D0 00 - Bp -
] Tiurjiangean Hari Raya =] I FU2,. 58 R IFZ.TLE,. 58 | Bp IF2.TL2. 58
Seib-Total | R S4F2. 712,58 =] I2T. . T1E, S5 |5 =] F22.F12. .58
Asuransi/BPIS
= ESIS
= Jarméman Keoslakosaery Kesrja (RE) (0. 89 %) [S5=] 34, 855, 0 Sl =] S a6 5, 0 (S =] 3455,
- Jarrirsc Kematioes (e (0. 326]) [S=] 2162765 o 11.517,55 R 1160765
- Jarminan Hac Tua (T (3 7S h— A 143, 259, F5 163 284,39 | Ao 143284, 39
- Jdarriran Pensien (0] (290 '] B ey, |omms FF.a451,02 | Rp FF.AS1 02
- Jamenen Permelharssn Keseholln Cercuenad | ro R 154,02 05
- Sub ey Bp AZ 1. FI0 S
|
Total Per T L A TG 2.5 6. Rp 4.516.984 39
IDemican RINCLAM FHARGA PERSONMIL mi Saya buat dengan sebenasmya dan penuh rasa tanggumg jeveal,. Says osbosery
el parkosrn el peslosris sebasgueimars bersebaot o stss,. Jies dilcerwedian uaci diterresi balnea Says tSdsk mesmnbeerilcme uskc
tersebaat o atas, maks saya dan badan wcsaha pang saya weakil bersecdia dicemnaloam sewmkesi
[sanics admirestratif, sanksi pencanbsnan dalam Dafias Hiten, guegatan secara perdata, danfateo pelaporan secera pedames
foepada pEbak berveenang sesuad deregaes ko ey b peera Susran perunclansg -oendclansgen .

Outsourced Security Workers Remuneration Policy
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Description:

Universitas Indonesia has a policy on guaranteeing equivalent rights of workers when outsourcing
activities to third parties.

Universitas Indonesia employs several workers who work around the UI campus from an outsourcing
company. Outsourced employees in Ul include the Outsourced Cleaning Service and the Outsourced
Security Workers in Ul Campus.

In each outsourced worker hiring that Universitas Indonesia holds every year, Ul always tries to make
sure that each worker will get equal benefits as other Ul workers. Ul requires that each outsourcing
company will give the workers their benefits, such as equal salary each month and health insurance.



